
1 

 

Vol. 20 

1 

 

Inside this issue: 
 From the Board 1 

APDF 2014 3 

Dual Blessing Bhd. 5 

Empowering PWDs 7 

World Differently Abled 
Day 2014 

9 

WAsia conference 2015 11 

From the Secretariat  12 
  

  

  

  

  

Dear Workability Asia members, Happy New Year for 
2015. I wish the New Year will be wonderful for all of you.   
 

The  WAsia  newsletter  is  celebrating  Vol.20  after 
continuously publishing 4 times a year with gratitude for 
your understanding and kind cooperation. I am looking 
forward to sharing good practices with each other and 
deepening exchanges through our newsletter.  

In 2014, I can recall many important events relating to our 
field in the Asia region. Last year was very special for Ja-
pan, because Japan finally ratified the CRPD. The date of 
the ratification was 20

th
 January 2014.  

 
The Japanese ratification was the 141

st
 (including EU), I can say it was a very late ratification. 

But Japanese NGOs including Workability International Japan (WIJ) believe that pro forma rati-
fication should be avoided and national laws should be established or amended in conjunction 
with the ratification.  
 

The Convention on Rights of  

Persons with Disabilities,  

Japan has finally ratified. 
 

Katsunori Fujii, WAsia Chairperson 
 

 

From the Board 

Collaborate to create jobs for persons with disabilities 
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  From the Board ... cont. 

Prior to the ratification Japan settled many important policy issues, including drastically 
amending the Basic Law for Persons with disabilities, and establishing the Act on the Elimi-
nation of Discrimination against Persons with Disabilities. We are now enjoying the satis-
faction of a real ratification, as a result of Japanese method and process.   
 
However, the ratification is not the end-goal. It is just a step to reach our objective of mak-
ing each PWD’s life better. The real meaning of the ratification is that it is the starting point 
for working toward new aims. 
 
The Inchon Strategy was adopted in 2012 as the 
Asian action framework based on the CRPD and cur-
rently is in the middle of its 10 year implementation 
process. Regarding this, I believe WAsia should par-
ticularly focus on and take responsibility of achieving 
the Goal 1:“Reduce poverty and enhance work and 
employment prospects”, since WAsia is the only net-
work supporting work and employment  of  PWDs 
within the Asian region.  
 
Of course we should also make great efforts in our 
own countries and not forget about the whole Asian 
region.  
 
Let’s find what WAsia can and should do to reduce 
disparities and realize equality between persons with 
and without disabilities in the field of work and em-
ployment of each country.  
 
We believe that developing WAsia will foster hope for PWDs in the Asian region.    
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“Congratulations to the Vietnamese people that the National As-
sembly of Vietnam voted 100% this morning, for the Government 
to ratify the Convention on the Rights of People with Disabilities, 
CRPD… to ratify is not a goal, but it’s a starting point for our 
movement to make the right real…” Mr. Katsunori Fujii, Chairper-
son of Workability Asia, WAsia, commented during APDF Confer-
ence 2014 on November 28th, 2014 in Hanoi, Vietnam. 
 
CRPD aims to promote, protect and ensure the full and equal en-
joyment of all human rights and fundamental freedoms by all per-
sons with disabilities, and to promote respect for their inherent 
dignity. The signed state party will create implementation and 
monitoring system to make the right real according to the conven-
tion. 
 

I had a wonderful time in Hanoi to learn and make new friends from 20 countries who partici-
pated in the Asia and Pacific Disability Forum Conference 2014 from 27th – 28th Nov 2014 in Ha-
noi, Vietnam, hosted by Vietnam Federation on Disability, VFD. There were more than 350 Viet-
namese participants, 140 people from overseas and 60 volunteers. Vietnamese participants were 
from every part of the country. I was so impressed that there were a lot of Vietnamese women 
and young persons with disability who participated in this conference.  
 

APDF Conference 2014 was aimed to report a progress of Incheon Strategy, create awareness, 
exchange ideas and promote CRPD. There were 3 
plenary sessions, 6 workshops and 2 dialogue pro-
grams with 2 nights of wonderful social function for 
all participants to relax and create a connection. 
Study tour to Vocational Training Center for PWDs 
and sight-seeing tour were optional programs done 
on 29th Nov. Halong Bay tour is a “don’t miss” for any 
visitors to Hanoi. However, I did not have the chance 
to join the tour, but I believe that one day I would be 
able to stay overnight on boat at Halong Bay, a beau-
tiful place called “paradise on earth.” 

 

My Observation in Participating in the 
Asia and Pacific Disability Forum 2014 

27th - 28th November 2014,Hanoi, Vietnam  
 

                                                                                           Suporntum Mongkolsawadi            
                                The Redemptorist Foundation for People with Disabilities (RFPD) 
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  The Asia and Pacific Disability Forum 2014 ... cont. 
 

“Poverty Reduction and Access to Human Rights of PWDs” was a 

key message for the conference. There were many case studies 

from Vietnam showing how to implement various programs in 

education, vocational training, employment, loan for employ-

ment, public space and accessibility to building and transport, 

women and youth with disabilities, participation to policy making 

and advocacy, independent living, disaster management, role of 

media and etc.  
 
The conference was a good time to learn and share experiences. 
In most questions and answers session, Vietnamese spent valu-
able time and spoke openly. They shared their personal experi-
ences, asked question, made comments, criticized and debated 
directly. The session brought new thoughts, new ideas and new 
solutions for some people to do something and after the session, 
they all smiled and were indeed friendly.  
 
The conference told us that time is going faster and faster and there are a lot to do to make the 
right real. Incheon Strategy clearly stated 10 goals, 27 targets and 62 indicators with a time line 
from 2013–2022. To achieve the goals, there is a need for a lot of energy and collaboration among 
organizations within and between member states. I think each member state should officially 
agree for a responsible body to drive Incheon Strategy as well as a champion for each goal.  
 
As WAsia is one of the regional network organizations to take responsibility for Goal #1 of Incheon 
Strategy “Reduce Poverty and Enhance Work and Employment Prospect”. WAsia should involve 
with target 1.B “Increase work and employment for persons of working age with disabilities who 
can and want to work”.  
 
To archive target 1.B ratio of persons with disabilities in employment to general population in em-

ployment should increase significantly. I think WAsia 
needs input from all members to create a plan to 
achieve the goal.  
 
Next conference will be in Fiji in 2016. The APDF Con-
ference 2014 was over, but our work has just started. A 
lot more to do to make the right real and a lot more to 
think and work out to increase work and employment 
for PWDs in Asia.  
 
Without the members’ participation, the success of the 

program could hardly be achieved.  
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Seek the Light 
Inclusive job opportunities for persons with disabilities 
  
Focus on abilities and empowering the employment for persons with 
disabilities is the major services by Dual Blessing Bhd., a centre for per-
sons with disabilities in Malaysia. 
 
With the aims of “Instead of giving fish, we teach how to fish”, we are 
really works hard to promote sustainable employment for persons with 
disabilities through create more job opportunities for them. 
 
Helping or create more opportunities to enable persons with disabilities 
to work effectively is not easy, sometimes we felt frustrated. Our efforts 
on this few years still yet to have good results and positive support. Ac-
cording to our survey and analysis, we found that lack of understanding 
by the employers’ for the ability of persons with disabilities is the main 
problem. 
 
With the objective of enhancing the well being of persons with disabili-
ties, supported employment through vocational training, and job place-
ment are the services what Dual Blessing insists on, we do believe per-
sons with disabilities will integrate into mainstream society. 
 
Actually, all the persons with disabilities who capable to work should need a job, they could live independ-
ently by their ability.  
 
According to the experience of these years, we are reasoning points out the difficulties faced by Dual 
Blessing when conducting the supported employment and job placement ( this is also the problems faced 
by many organization in Malaysia): - 

1. Lack of accessible transportation facilities is the most important factor. Unable to arrange driver to  
     workplace and etc. 
2. Unsuccessful match the persons with disabilities to a suitable employer 
3. Most of the persons with disabilities unable to meet the basic qualification of employment, such as  
     the problems of language communication, computer knowledge, have excellent writing skills. 
4. Most of the persons with disabilities lack of the social experience and faced with the problem of 
     interpersonal communication ( they are living in their own world) 
5. Hardly to find the needs of persons with disabilities 

 Hello from Members 
 

Dual Blessing Bhd.  
                                                  Kheelian Low, Deputy Chief Coordinator                    
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 Dual Blessing Bhd.  ... cont. 

DO DREAM is a fundamental concept of empowering employ-
ment for persons with disabilities. Hence, Dual Blessing Bhd and 
at home creative launched a “DO DREAM” concept of awareness 
to promote job opportunities for persons with disabilities. 
 
 

Therefore in this coming December 2014, Dual Blessing Johor 
Branch would like to organize an expo to promote “Do Dream”, 
which will remind the public aware of the fact that persons with 
disabilities are in need of employment, understand their needs, 
their situation and give them a chance, so that they can have a 
dream. 
 

Dual Blessing also collaborates with corporate, entrepreneurs and professional bodied and established so-
cial enterprise to provide more job opportunities to persons with disabilities. 
 

Brief info about Dual Blessing Bhd 
A nonprofit organization for persons with disabilities in Malaysia 
 
Dual Blessing was founded by Rev. Ch’ng and Mdm. Shen Chiu Hsiang in year 2001 at Kuala 
Lumpur, Malaysia. 
The motto of Dual Blessing is “Instead of giving fish, we teach how to fish” and there are 
three main directions for the purpose of services:- 

1. PROVIDE 
       -Occupational Training, Job Placement, Counseling and Leisure Activities 
2. CREATE 

-To create social awareness for able-bodied & educating the persons with  
  disabilities on independent living skill. 

3. ADVOCATE 
-Improving the well-being of the persons with disabilities 

 
 
Beside headquarter in capital city, Kuala Lumpur, 
Dual Blessing have two branches in the north 
and south respectively in peninsular Malaysia. 
They are Butterworth Branch, which is a centre 
provide early intervention programmes and day 
care for children with special needs (establish on 
December 2004); and Johor Branch provides 
educational programmes, job training projects 
and job placement for persons with disabilities 
(established on January 2007). 
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Preamble: 
One of the most marginalized groups in Pakistan; Persons with disabilities (PWDs) are mostly unseen, unheard 
and uncounted.  
United Nations Convention on Rights of Persons with Disabilities (UNCRPD), a wide ranging charter ratified by 
most of the member states, envisions a society based on nondiscrimination, equal opportunities and total In-
clusion. However translation of this into affirmative actions is a far cry, not only developing countries, but most 
of the developed countries. Pakistan is no different. With a host of pressing developmental and social issues, 
population reaching a staggering 200 million and estimates of disabled populace ranging from 5-10% of the 
total, both the scale and stakes are astronomical! 
Article 5, 8,9 and 27 of UNCRPD categorically emphasize upon the public as well as private sector to ensure 
nondiscrimination and accessibility, raise aware-
ness and promote respectable employment op-
portunities. 

 

Pioneering into Mainstreaming  

      – Open Mind Pakistan: 
Telenor Pakistan takes pride in the fact it is not 
only the first employer in the country to take up 
Disability is a priority agenda, but also the first 
one to implement a program translating ambi-
tions into concrete outcomes. 
Being an equal opportunity employer, Telenor 
Pakistan has focused on mainstreaming Disability 
by forging strategic partnership with STEP (Special 
Talent Exchange Program), raising awareness 
through advocacy, trainings and volunteerism, 
ensuring building accessibility and enabling Inclusion in the work force. Telenor Pakistan is among the first 
companies to encourage employment opportunities for PWDs and facilitate process through accessible tech-
nologies in collaboration with a DPO. 
Last year Telenor Pakistan proudly announced the launch of Open Mind Pakistan (a localized adaptation of 
similar program in Telenor Norge )a special trainee program for Person with Disabilities PWDs, making it the 
first BU outside Scandinavia to strategically take up the Initiative. In the absence of any precedence or govern-
ing framework in the country, the program is widely acclaimed and termed as an exemplary success story that 
can be adopted and replicated in public and private sectors to any scale. 
 

 

 Empowering Person with Disabilities  
through Creating Inclusive Employment Opportunities 

 

Muhammad Atif Sheikh, Executive Director STEP  
Abdullah Khan Afrid, Assistant Manager CSR Telenor Pakistan 

OMP Assistive Technology Training Center launch  
at Directorate General of Special Education   
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 Empowering Person with Disabilities ... cont.      

Shared Value: 
Open Mind Pakistan is built around Telenor’s vision of Shared Value making it a win-win-win paradigm for 
all the stake holders.  
Win for PWDs by enhancing their employability through integration in a top notch corporate environment, 
defying the stereotypes and making them self-reliant. 
Win for the Employer by accessing untapped valuable human resource, a great source of motivation and 
inspiration for the entire work force and promoting a diverse and open culture. 
Win for the Society by mainstreaming a huge marginalized segment and turning them into productive mem-
bers of the society along with voluntary compliance of In-
ternational Conventions (UNCRPD) and National Policies 
on Inclusion.  
 
Batch 1 and Impact: 
The program was formally launched by Corporate Respon-
sibility in 2013 with the objective of enhancing the em-
ployability of PWDs through skill development, mentoring 
and on job training. An accessible recruitment model was 
developed for which a renowned disability consultant was 
on boarded to bring in technical prowess and best prac-
tices. 
The model constituted: 

 ・Formulation of a Cross Functional Team comprising of    
         Corporate Responsibility, Recruitment, Real Estate, Branding, Disability Consultants and DGSE  

 ・Formulation of recruitment policies based on diversity and equal opportunity  

 ・Advertisements through accessible Career Portal, digital & mass media 

 ・Assessment of the applicants on basis of talent and eligibility while accommodating their special needs    

 ・Creation of regular job slots across the organization suitable to the skills set, education and abilities  

 ・Sensitization of the workforce through advocacy, communication campaigns and specialized trainings.   

 ・Modification in physical infrastructure and ensuring building accessibility including emergency  
  evacuation protocols, ramps, signage, designated parking, transportation facility, accessible  
  washrooms and workstations. 
After a thorough on line testing and screening process, which was specially modified to be accessible for 
visual & hearing impaired,16 shortlisted PWDs were given functional and on job training for three months 
at Assistive Training Center, Directorate General of Special education DGSE, Government of Pakistan. 
8 finalists were subsequently placed across the organization for an extended period of 9 months while the 
rest were referred to inclusive partner organization.  
Till date 1 Open Mind trainee has been offered a permanent position in Technology Division, owing to his 
exceptional performance and 2 of the referred trainees have been recruited by partner organizations 
through Open Mind Referral Network. 
This September, Corporate Responsibility Team initiated Open Mind Batch 2. 
Going forward in 2015 the learning from the first two Batches will be incorporated and the program will be 
formally handed over from Corporate Responsibility to Human Capital Division at policy level as a regular 
recruitment feature. 

OMP First Batch Graduation Ceremony  
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Background  

SINAM (Sadayanodai Ilaignar Narpani Mandram) is functioning in Tiruvannamalai District since last 28 

years.  SINAM has been organizing number of programmes for the vulnerable community including the 

differently abled people.  SINAM is the recognized BDMRFA (Block Disability Mitigation and Rehabilitation 

Facilitating Agency) recognized by Government of Tamil Nadu.  SINAM is a BDMRFA for 3 blocks in Tiru-

vannamalai District viz. 1) Kalasapakkam, 2) Thandrampet and  3) Vempakkam.  SINAM has conducted a 

block level survey to identify the differently abled people of different category.   

The details are given below: 

 

 

 

 

 

 

There are 156 panchayats comes under all three blocks.  

In each panchayat, CDF (Community Differently abled 

Facilitator) is functioning as a person in charge of plan-

ning community based rehabilitation programmes for 

the differently abled people of different category.   

 

 

 

 

 

 

 

 

World Differently Abled Day 

One day seminar was organized on 3.12.2014 at Valaragham,  

SINAM Development Centre.  51 differently abled people  

participated in the seminar along with their care takers and  

parents numbering 75.  Totally 126 persons participated in the seminar. 

The differently abled people were from the following category. 

a) Low vision   b) Hearing impaired   c) Orthopaedically handicapped   d) Mentally retarded   

e) Mental illness persons   f) Cerebral palsy   g) Persons with Autism   h) Multiple disabled persons 

 
World Differently Abled Day 2014 

 

                                 Rama Perumal, Director – SINAM   

Sl. 

No. 

  

Name of Block 

No of  

panchayats 

Number of Differ-

ently abled people 

Number of  

vulnerable People 

  

Total 

1. Kalasapakkam 45 1481 529 2010 

2. Thandrampet 47 1879 528 2407 

3. Vempakkam 64 1391 927 2318 

  Total 156 4751 1984 6735 
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Resource Persons participated in the Seminar 

Ms. Umaiyal, District Social Welfare Officer, Tiruvannamalai 

Mr. Rama Perumal, Director, SINAM 
 
Panel discussion 

Panel discussion was held with the participation of follow-

ing panel lists.  They are the special group facilitators. 

Panel discussion was chaired by District Social Welfare Offi-

cer.  Various socio – economic – health – family problems 

were discussed and analysed by the panchists.  By the end 

of the seminar, the following declaration were made. 

  -Recognize the differently abled persons as a person, not   

    less than that  

  -Understand their special talents and plan for their accordingly. 

  -Love, recognize and give the required care to live in the society. 

-Mobilize the participation of differently abled  

  people in Nation’s development. 

-Guide and help them on their right based life.  

Competition 

Various competition were held in SINAM campus 

which includes Quiz on general knowledge, Drawing  

competition, Elocution competition and Musical competition. 

The winners were given prizes by the District Social Welfare Officer. The programme presided over by Mr. 

Rama Perumal, Director of SINAM. Earlier, all participants and resource persons were welcome by Ms. C. 

Kalaivani, Co-ordinator of Thandrampet and Kalasapakkam Block. Finally vote of thanks was extended by 

Ms. A. Punitha, Block co-ordinator of Vempakkam block. 
 
The programme was appeared in the leading news papers in Tamil Nadu. 

 
World Differently Abled Day 2014 ... cont. 
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Objective: 
To stimulate all sectors to tap into the opportunity in PWDs sector 
To encourage the Market Mechanism and Various Approaches/Initiatives among public-

private to empower PWDs 
To launch Workability Thailand + Welcome Disability Mark, and Workability Community 

 

Number of Participants: 
There are 250 participants.  
 

Date and Place: 
5 - 8 July 2015, Pattaya, Thailand 
 Sun 5th  Arrival and WAsia BOD Meeting 
 Mon 6th  Opening/Conference/Welcome Party 
 Tue 7th  Conference 
 Wed 8th  Study Tour/Departure 
 

Key activities: 
1. WAsia Board Meeting 
2. Main conference 
   - Keynote Speakers 
   - Panel discussion: Case sharing 
   - Launch WAT, Welcome Disability Mark 
3. Sub session 
   - Forum/ Topics presentation/Discussion 
   - Research Presentation (Optional) 
4. Networking 
5. Exhibition 
   - Country Representative 
   - Private/Gov/DPO/SEs 
6. Study Tour 
 

Host by: 
Workability Asia, Workability Thailand (WAT), National Office for Empowerment of People with 
Disability Ministry of Social Development and Human Security, Redemptorist Foundation for Peo-
ple with Disability, Pattaya City and Chonburi Administration Office  

 
First Announcement 

Workability Asia Conference 2015 
5 - 8 July 2015, Pattaya, Thailand 

Save the dates! 
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WAsia Website 
The website of Workability Asia is now opened. 
Please visit http://workabilityasia.kyosaren.com/ 
 
 
Board Meeting in Hanoi 

During the APDF conference the Board meeting of WAsia was held on 29 November. 
All Directors attended and discussed about a variety of agendas such as memberships, financial, 
WI updates, website, action for Incheon Strategy Goal 1, Conference in 2015, exchange program 
and so on. 
 
 
Welcome New Members to WAsia 
Marist Solidarity Cambodia, Cambodia 
http://www.maristsolidaritycambodia.org/ 
Silence, Hong Kong 
http://www.silence.org.hk/ 
 

 
Call for articles for the next WAsia newsletter 
WAsia Newsletter is an opportunity to share information among members and non-members  as 
well. 
 We would be grateful to have your contribution on valuable news and interesting topics for  the 
next newsletter.      
 
     
 
Happy Holidays & New Year! 
 
The Board and Secretariat of Workability Asia would like to thank you for all the 
support and commitment during 2014. 
May 2015 be a happy and successful year for you. 

 

   From the Secretariat 

Issued in Dec. 2014 

Address: 4-8-16 9F, Kitashinjuku, Shinjuku-ku, Tokyo, 169-0074 
Tel: +813 5937 2444    Email: wasia@kyosaren.or.jp  NEW 

http://workabilityasia.kyosaren.com/
http://www.maristsolidaritycambodia.org/
http://www.silence.org.hk/

