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Wise Employment Charter. This Scheme was launched in September 2013 as one of the means of P
erty Alleviation and the organisers are the Labour and Welfare Bureau, Rehabilitation Advisory Com-
mittee, the Hong Kong Joint Council for People with Disabilities and the Hong Kong Council of Social
Service. In my dual capacity as a member of the Rehabilitation Advisory Committee and Chair of its
Employment Subcommittee and also as the Mit®irperson of the Joint Council, | chaired and con-
vened the working group on TalenwWise Employment Charter.
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arter Objective:

he Charter seeks to engage employers of all trades and sectors in providing more employment
pportunities for persons with disabilities, thereby, unleashing their potential , enabling their self
reliance, fostering social integration and building a caring and supportive society for all.

Charter Contents:

The Charter is to be signed on a voluntary basis by organisations which aspire to play a part in pr@-
moting the employment of persons with disabilities. By signing the Charter, an organization com
mits itself to the aims of the Charter and undertakes to make their best efforts to implement the
Charter and promote the employment of persons with disabilities. We have listed out Good Pra
tice and Measures for Implementation the Talewise Employment Charter.

1.To introduce policies and measures on employment of persons with disabilities

2.To employ persons with disabilities

3.To publish periodically in corporate publications/publicity materials related to employme
persons with disabilities

4.To promote a barriefree working environment and assistive devices for employees with dis-
abilities to facilitate their performance of duties

5.To make reasonable and appropriate adjustments to the work process according to the spe-
cial needs of the employees with disabilities

6.To participate in various etme-job training and support programmes organized by relevant
government departments or introduce apprenticeship scheme or similar measures as to
provide training and job opportunities for persons with disabilities

7.To launch mentorship scheme or similar measures to impart knowledge to persons with dis-
abilities ‘

8.To use products or services providec
by rehabilitation social enterprises
and workshops, suppliers employin
persons with disabilities or self
employed persons with disabilities = ! , e

9.To set up nosprofit making social en- o s Sl e o e aNE é

|

terprises to employ persons with di
abilities

10.To set up simulated workplaces in ¢
laboration with nonprofit organisa-
tions to provide induction training |
for persons with disabilities
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11.To set aside shops or stalls for social enterprises oesgifoyed persons with disabilities
to run business or sell their products

12.To create new jobs with due consideration to the work abilities of persons with disabilities
thereby enhancing their employment opportunities

13.To participate in publicity and public education activities to promote open employment of
persons with disabilities

14.To implement other measures to assist persons with disabilities in securing employment

sations have joined the Charter Scheme

B including all Government bureau/

departments , public bodies, nen

government organisations, small and me-

dium enterprises, private companies and
chambers of commerce. The second round of promotion launch of the Scheme will commence in
the year 2015 with enlisting more companies to participate in this scheme.

The Charter Scheme is not an eni¢ event and it will be continuously launched as to promote

the employment opportunities for persons with disabilities. Each company will be given a logo |
after joining scheme and the active organisations are recognized for their achievements. In Sep-
tember 2014, after one year of launching the Charter Scheme, a Recognition Ceremony was held
cum a drama showing the abilities of persons with disabilities and it was broadcast in television
and well received by the public. In order to attract more companies, a simplified enrolment form
is introduced in February 2015 and more publicity will be launched soon.

For further details of the Charter Scheme, please go to the website:www.lwb.gov.hk

The past 2 years have been very active years forme as |'have joined all the Board Meeting
22NJ FoAfAGE &AL YR Ff&a2 GKS 22NJ oAt Al
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Ceremony.
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Dr.Shamim Ferdous, Bangladesh Protibondhi Foundatio!

Abeda is a 16 years old girl. She was admitted in Bangladesh Protibondhi Foundation at the age
of 10 with for visual and hearing impairments, speech and boarder line intellectually delay due to
complication of Congenital Rubella Syndrome. She had also severe behavior problem. At the be-
ginning she was very restless. Her heart operation was done when she was 10 years 6 months
old. Gradually she was enrolled in the intervention progamme. At present, she is very social and
emotional, with improved behavioral skills. She can do all household activities and communicates
with others by using sign language. At the beginning, her class teacher was worried about her
improvement; however, within a short period her functional skills improved significantly.

T

Figure 1. Teaching and learning methods to develop functional and social skills




Her mother works as a housemaid and earns only Tk. 1000/month. She is separated from her husban
Maximum time they remain half fed and suffer from depression. From this year she has been enrolled in'th
Income generating progamme supported by Job Placement, Australia. Only Tk. 10,000 per month chang
her family life. Her mother purchases cloths from wheéde market and sells these within the community

by door to door visit. Abeda also makes ornaments by using crystal, which are also sold along with th
Of 2 Kad b2g akKS SINya ¢1® cpnn LISNI Y2YyGK | yR

become more independent and se#liant within the mainstream society. At present she is an asset of
family not a burden. We wish her a bright and prosperous future.

Figure 2. Income generating programs
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