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Shanti & Dipesh-Social Innovator 
2020

Minch LaunchMoses at Zero Project

“Life is not about how fast you run or how high you climb but how well you bounce” 

– Vivian Komori

The Coronavirus threw us a curve ball that no one anticipated or had a plan B for. 

Plans B to Z were worked out on the ground confronted with the reality. We learnt 

new ways to work, built remote support systems stayed in and got the job done! 

India’s economy already in slow down mode was dealt with blow after blow as 

Moody’s downgraded India’s growth to 5.3% in 2020 due to downside risks of Covid-

19. This was the slowest in 11 years. 

Persons with Disabilities (PwDs) were doubly impacted facing deeper isolation and 

loss of life, livelihood and agency during this time.

However, human spirit is resilient and Prime Minister Modi assured that the 

government is with us and we need to help ourselves by undergoing self-quarantine. 

Slowly we saw the resurgence of industry and commerce, taking fearful baby steps.

The manufacturing sector started hiring including PwDs and we saw a reawakening of 

demand. One of the largest motorcycle companies in India hired a group of 16 persons 

with Hearing Impairment and Deaf for their facility in Hosur with a vision to replicate 

across their sites in India.
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Self-employment TrainingHI-candidates trip

Virtual All Hands Meeting at EI

A MNC enabling the semiconductor, display and solar manufacturing of ecosystems in India

actually went ahead and hired PwDs in the midst of the lockdown. Other companies remain

invested and have been hiring slowly and have kick-started company readiness activities in

the form of sensitization sessions, accessibility audits etc. to get ready for hiring when hiring

freezes lift.

Almost 70% of Indians live in  villages and there too we saw the opening up of trade and 

commerce. 

Entrepreneur Development Programs and efforts to settle PwDs entrepreneurs restarted in

rural Karnataka by EnAble India. Government too is looking to start trainings cautiously

keeping all precautions in mind.

In a time of global shutdown, EnAble India forged forward gaining recognition and scaling

its innovation. Shanti Raghavan and Dipesh Sutariya, the founders were recognized as Social

Innovators of the Year 2020 by Schwab Foundation. Shanti and Dipesh were also part of

WEF at Davos.

Once again our innovations were recognized by the

world and EYE Tool (Educate Yourself Easily), a self-

learning tool for the Visually impaired to learn

computers is a Zero Project Awardee in 2020 and has

been selected for Impact Transfer.

EnAble Vaani that has played a pivotal role, providing

information via IVR (Interactive Voice Response) based

social networking in rural India, was scaled to Ethiopia

as “MINCH” in collaboration with UNFPA and ECDD

Ethiopia. EnAble Vaani is a Zero Project and Impact

Transfer awardee in 2018.

Back at home, everyone at EnAble India is impatiently

waiting for 1st April when we resume operations from

our office on a rostered basis. Some teams have already

started working from the office and trainings have

restarted in a controlled and closely monitored fashion.

We keep our fingers crossed that the vaccination will

eventually outpace the third wave and we will resume

life somewhat as we once knew it!

Mr.Dipesh Sutariya,

Director of WAsia, CEO and 

Co-founder EnAble India

Contact person : Nayantara Janardhan, 

Program Manager of EnAble India



(4)

JAKARTA - Disabled people’s organizations and Myanmar civil society organizations 

have condemned the brutal action of the military and police who beat up anti-military 

coup protesters with disabilities in Mandalay, Myanmar.

This condemnation was issued after a video of a protester with a disability being beaten by 

a number of police officers circulated on social media.

"Other residents were also subjected to beatings. But he was physically and mentally 

disabled and could not escape. It is intimidation by the police to brutally beat a person like 

that,” said U Aung Ko Myint, head of the federation, Friday, February 19, as quoted 

from The Irrawaddy.

“Wouldn't it be cruel to do something like that to someone who couldn't dodge and defend 

himself? It violates every law," he added.

A teenager with disabilities Ko Han Thet Zaw joined a demonstration with friends to help 

volunteers collect trash when police and military arrived and forcibly dispersed a crowd in 

Mandalay earlier this week.

The video shows him being kicked by a Myanmar military man when he fell after being 

beaten by several police officers. The 21-year-old was hit twice in the face and five times 

on the shoulder, according to his family.

"The other person ran, but he couldn't. Once (the police) said don't run, he just went 

around in circles and was then beaten. He fell and a neighbor saw him, then took him 

home,” said his uncle.

“I don't accept violence in an anarchist way. I condemn committing gang-like group 

violence against someone with a mental disability," he added.

Myanmar ratified the UN Convention on the Rights of Persons with Disabilities in 2011 

and passed the Law on the Rights of Persons with Disabilities in 2015.

“It doesn't matter who takes office and 

takes control, they have to obey the 

conventions. It prohibits violence against 

people with physical and mental 

disabilities,” said chairman U Myat Thu 

Win of the Shweminthar Foundation, 

which helps people with disabilities.

Myanmar police stand guard during 

a demonstration against the military 

coup. (Twitter/@SellieSwan)

More :

https://voi.id/en/news/34371/viral-

protesters-with-disabilities-beaten-

myanmar-military-and-police-reaps-

condemnation
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Our workers are lined up to received the 

various items, and they are assisted by our 

able-bodied employees as well

Our workshop in action while doing their job 

in repacking medicines.  This is the only 

workshop at the moment that keep us afloat.

PWDs (Persons with Disabilities), male and female alike pedaling all the way from

various, distant communities, just to get to work, patiently crossing every military

checkpoint…

Men and women with disability, bread-winners, waking up very early in the morning to

do house chores and tirelessly wheeling themselves to work so they can send their

children to school…...

Women with disability, facing the danger of the pandemic through diligently selling of

street food, clothes and other saleable items so they can feed and sustain their young

children……

They are our PWD-warriors, vigilant to challenge the present COVID-19 pandemic crisis

and finding ways to survive even vulnerable as they are medically compromised and with

challenged physical ability… We at Tahanang Walang Hagdanan are always inspired of

our PWD-workers for their resiliency and resourcefulness holding on to faith, hope and

gratitude to God. This inspiration is precisely the reason why strong efforts were made to

continue the operations of our medicine packaging and metalcraft livelihood workshops

with the support/assistance of our partners.

In the middle of March 2020, the COVID-19 pandemic has put us down with work

stoppage of all our livelihood workshops- metalcraft, woodcraft, needlecraft and units of

our packaging services. Donations and visits of donors were also stopped. Likewise, our

public visits especially our partnership with students/supporters for their interaction with

and immersions among PWDs were also stopped. Early last year, with the normal pace of

work to meet deadlines for our production of our various products, we were not able to

prepare for this unexpected crisis.
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Thankful to our donors for sharing not only food packs 

but also disinfectants and sanitizers

While others resort to begging and doing various efforts to survive, PWDs of 

TWH become warriors to find work. “We should rise up from the fall and move 

on to fight!” These were the fighting words instilled to us, not to give up and 

never lose hope.   With collective action,  remarkable efforts were done so as to 

keep the whole Tahanang Walang Hagdanan covid-free : Disinfection of the 

whole center particularly the working areas and offices; Strictly following the 

health safety protocols, procedures and measures for PWD-employees; Close 

coordination with our local government unit and municipal health office for 

monitoring of suspected patients; and Resuming livelihood though limited and 

on rotation schedule in TWH amidst the defeating and paralyzing effects of the 

covid-19 pandemic. 

We appeal to kind and generous people to further assist us so we can continue 

and improve our health safety means as well as provide additional working 

capital for raw materials and other needs of our livelihood workshops.  We are 

indeed very grateful for those who heard our appeal and joined us in our effort 

to defy our physical limitations and make the most of what is left of us, so we 

heal as one resilient community.

Author : Angelita B. Evangelista,    Executive Vice President/Chief

Operating Officer
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Trainees working from home 

during internship

Official laptops provided by 

Thomson Reuters

Orientation meeting

We are glad to inform that two young adults from

Biswa Gouri Charitable Trust got selected for

Thomson Reuters paid internship for three

months. We were given the opportunity through

the Mission1000 project of Enable India and

DNA. This is one of the first initiatives in India,

to provide workability-based experience to PWDs

through different departments of Thomson

Reuters.

Our students underwent one-month rigorous

employability training to upgrade the skills

needed to adapt to the fast-paced work

environment and timings. The employability

training addressed the various requirements of the

wholesome experience of being on a job role. The

trainers under employability training eventually

faded out with the reduction in hours spent with

the interns in weekly basis.

The interns have been recruited in various

departments of Thomson Reuters. We are proud to

see their potential and capacities growing in their

assigned roles.

We wish to achieve our mission and vision through

the collective and combined efforts of all. We are

thankful to Enable India & DNA for being the

pillars of Mission1000 project and providing the

opportunities to young adults with Autism and

Intellectual Disabilities to reach their true potential.

BGCT will march forward with the power of the

collective to develop socially valued roles for

individuals with Autism & Intellectual Disabilities.

Author : Mouli Chatterjee, Program Manager
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General discussion on the right of persons with disabilities to work and employment

On the occasion of its 24th session, to be held in virtually from 8 to 26 March 2021, the 

Committee on the Rights of Persons with Disabilities will hold a general discussion on 

the right of persons with disabilities to work and employment. The general discussion is 

organized by OHCHR.

The purpose of the general discussion is to prepare the elaboration by the Committee of 

a General Comment on the right of persons with disabilities to work and employment. 

The aim of the general comment will be to provide guidance to States parties to the 

Convention on the measures they should adopt to ensure full compliance with their 

obligations to respect, protect and fulfil the human rights of persons with disabilities 

with regard to article 27 of the Convention.

Date and Venue

The general discussion will take place online on:

- Monday, 22 March 2021 from 12:30 p.m. to 2:30 p.m (GVA time), topic: The   

Challenges in the implementation of Article 27; and

- Wednesday, 24 March 2021 from 12:30 p.m. to 2:30 p.m (GVA time), topic: Best 

practices and recommendations on the right to work and employment for persons 

with disabilities.

Participation

The Committee on the Rights of Persons with Disabilities invites States parties to the 

CRPD Convention, United Nations entities and specialized agencies, other United 

Nations human rights mechanisms, non-governmental organizations, organizations of 

persons with disabilities, and other interested stakeholders to participate in the general 

discussion and to provide written submissions.

Written submissions

Written submissions on the theme of the general discussion should be sent 

electronically in Word format to Ms. Janna Iskakova (email: jiskakova@ohchr.org) and 

Ms. Margherita Stevoli (email: mstevoli@ohchr.org) indicating 

"CRPDGeneral discussion on art.27" in the subject and, in the body of the message, 

whether the submission may be published on the CRPD website on 

this GeneralComment. Submissions must not exceed 10 pages and must be received 

by 15 March 2021 at the latest. Written contributions will not be translated and should, 

therefore, be submitted in English, French or Spanish, which are the working languages 

of the Committee.

More : https://www.ohchr.org/EN/HRBodies/CRPD/Pages/GeneralDiscussions.aspx

Further information

For further information on the general discussion, kindly contact the Secretariat of the 

Committee by e-mail at: jiskakova@ohchr.org and mstevoli@ohchr.org

mailto:jiskakova@ohchr.org
mailto:mstevoli@ohchr.org
mailto:jiskakova@ohchr.org
mailto:mstevoli@ohchr.org
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Steering Organization : Workability Asia

Theme : Creating More Employment Opportunities for Persons with Disabilities in a 

Crisis of COVID-19 Pandemic.

Objective：To echo the CRPD (Convention on the Rights of Persons with 

Disabilities), through the experience sharing and opinion exchanging among persons 

with disabilities (PWD) in the Asia region, to recognize and promote the abilities and 

contributions of PWD, advocate their rights and equal opportunities, enhance public’s 

understanding and acceptance towards an inclusive society.

Forum Date : May 28th, 2021 (Thailand Local Time. GMT +7)

Tentative Program

08.00 - 08.30    Opening Ceremony

08.30 - 09.45    WAsia Promoting Employment for Persons with Disabilities Development

Grant Scheme Online Award Ceremony & 5 Projects Sharing

09.45 – 10.00    Tea Break

10.00 – 11.30    The Employment Opportunity for Persons with Disabilities in a Crisis of  

COVID-19 Pandemic 

1.   Government Relief Policies and Regulations for Currently Employment  

of Persons with Disabilities Under the COVID-19 Crisis

2.   The Employment of persons with disabilities and Response Measures  

Under the COVID-19 Crisis

11.30 – 12.30    Lunch Break

SELP Promoting Employment for Persons with Disabilities Development 

in Japan Video Clips*3 playing

12.30 – 14.00    Guaranteeing the Employment Rights for Persons with Disabilities in a 

Crisis of COVID-19 Pandemic

14.00 – 14.30    Closing Ceremony

Author : Ms.Eileen Lu, Director of Eden Social Welfare Foundation



CONTACT US:

WORKABILITY ASIA

Address: c/o The Redemptorist Foundation for People with Disabilities, 

Box 11  Pattaya City, Chonburi 

Thailand 20260

Tel. +66  2 5724042 Ext.8201   E-mail : workabilityasia@gmail.com

Workability Asia Newsletter would like to invite you to :

- Share your relevant information, knowledge or experiences with WAsia 

members and our network.  

- Send your articles (1-2 pages) with some photos.

- Send your stories to WAsia Secretariat Team

to be part of the next newsletter by May 15, 2021.
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The ongoing Covid-19 pandemic continues to affect the lives of many around the world since 

2020 including persons with disabilities. The Board of Directors of Workability Asia have 

approved to provide a grant to 5 organizations as follows: 

- The Association of People with Disability (APD)

- Cambodia Development Mission for Disability (CDMD)

- National Rehabilitation Centre of the Disabled Nepal (NRCD Nepal)

- Sadayanodai Ilaignar Narpani Mandram (SINAM)

- Tanahang Walang Hagdanan, Ind., Philippines (TWH)

Furthermore, in 2021 WAsia will work under the theme “Create more employment 

opportunity for persons with disabilities in a crisis of COVID-19 pandemic” and the BOD 

has decided to hold the online meeting or online/semi online presentations on this schedule: 

May :     Online Grant Award Ceremony

Online/Semi-online Presentation hosted by The Redemptorist Foundation for 

People with Disabilities, Thailand & Eden Social Welfare Foundation, Taiwan on  

28th May.

July :      Online WAsia BOD Meeting on 20th July at 1.00 pm

August : Online Annual General Meeting on   

24th August at 1.00 pm

Online/Semi-online Presentation  

hosted by EnAble India

November : Online/Semi-online Presentation  

hosted by Japan Social Employment  

Council  

Online WAsia BOD Meeting on 16th

November at 12.00 pm.


